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Child and Family Support Worker 

Required for immediate start 
 

(One-year contract in first instance with the possibility of being extended to three years) 
 

(One-year contract in first instance with the possibility of being extended to three years) NJC Scale 6 
spine point range 17 – 20 (FTE £36,963 -38,637 including inner London allowance) 3 days a week, 
Monday, Wednesday and Friday £19,515 (pro rata at 0.6 FTE of above range) 39 weeks term time 

only. 
 

Working Hours: Equivalent to 3 days a week. Details to be agreed prior to appointment 
 
Are you organised, empathetic and able to work under pressure? Do you have what it takes to 
help improve life outcomes and opportunities of disadvantaged and vulnerable children: 
Our child and family support worker will support us; 

• by working with families, parents, carers and children to overcome barriers to learning 

• to improve attendance and punctuality 

• to deliver a range of family learning 

• to provide support and guidance for parents 

• by working directly with pupils to improve self-esteem and build confidence and resilience 
 
We can offer you: 

• a stimulating working environment  

• Opportunities for professional development 

• Friendly, supportive colleagues who are committed to continuous improvement. 

• Enthusiastic children who want to learn 
 

For further information and an application form, please contact, 
ferdousi.hussain@argyle.camden.sch.uk or apply via our website. 

 
Closing Date for Applications: Wednesday 4th November 2026 at 12.00 noon 

Shortlisting: Thursday 5th November 2026 
Interview Date: Friday 13th November 2026 
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Safeguarding and safer recruitment 

Argyle Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and 
volunteers to share this commitment.  We are committed to safer recruitment practices and creating a safe environment for 

all children. The successful applicant will be subject to the relevant pre-employment checks in accordance with current 
legislation and statutory guidance, including an enhanced Disclosure and Barring Service (DBS) check and any applicable 

barred list checks. 
References will be sought before interview wherever possible. The school will scrutinise applicants' employment histories, 

explore any gaps or inconsistencies and investigate any concerns arising during the recruitment process.  As part of our due 
diligence, online searches may be carried out for shortlisted candidates. Candidates will be informed of this as part of the 

recruitment process.  The selection process will include an assessment of each candidate's suitability to work with children, 
including safeguarding-related questions at interview. All appointments are subject to satisfactory completion of the 

relevant pre-employment checks. 

 Knowing that racism, sexism and other forms of discrimination exist, we promote justice, fairness and equality 
in all areas of school life. All backgrounds and groups, including those with disabilities, are welcome to apply 

 


